
Care Leavers Survey Analysis

How many local authorities provide an in-house training 
scheme?

1717

55

LAs who provide in-house training

LAs who do NOT provide in-house training

Does your local authority reserve places for care leavers?

77

22

1313

Yes

We liaise closely with care leavers and support them to make applications

No

Does your local authority guarantee an interview if a care 
leaver applies?

11111111

Guarantee an interview

Do NOT guarantee an interview

What additional assistance is offered by local authorities?

Can apprentices or trainees claim any benefits on top of 
their wages?

44

1818

Yes

No / Unsure

How are opportunities advertised to care leavers?

What are the main barriers to running a training scheme 
in-house?

● Resources
● Rurality
● Difficulty attracting female applicants and BME groups
● Negative attitude of managers/council employees towards care leavers
● Finding departments willing to take on trainees
● Ownership of scheme by whole authority
● Role of the corporate parent is hard to understand by other departments
● Apprenticeships are not promoted in schools as a positive career choice
● Worker time needed to set up and run the scheme
● Corporate buy in and corporate parenting strategy
● YP having to choose between an apprenticeship and having their tenancy paid for 
them as they cannot afford both
● Trying to get everybody to recognise that this is a priority and support is needed 
after 18
● Engaging other departments
● Getting departments on board and giving care leavers a chance
● Limited staff and resources in rural areas
● Funding
● No investment from the authority


